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General provisions

1- Board members may not vote on the board members' remuneration item at the general
assembly meeting.

2 - This policy is effective from the date of approval by the General Assembly, and it will not be
amended except with the approval of the Assembly on those amendments.

3 - This policy is considered complementary to the company’s Bylaws, the corporate governance
system, and the governance regulation.

4 - All that is not stipulated in this policy in respect of which the relevant laws and regulations
issued by the competent authorities shall be applied.

5- This policy cancels and replaces all company procedures, decisions, and internal regulations

that contradict it.
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Article (1): Definitions

The following terms and expressions shall have the meanings assigned thereto unless the
context of the text provides otherwise:
The Authority: The Capital Market Authority.

Policies - Policy: The policy of remuneration for members of the Board of Directors, its
committees, and the executive management.

Governance Regulations: CMA's Corporate Governance Regulation.

Corporate Governance: Al Kathiri Holding Company’s governance Regulations.

Company: Al Kathiri Holding Company.

General Assembly: The General Assembly of the Shareholders of Al Kathiri Holding Company.
Board of Directors or Board or BOD: The Board of Directors of Al Kathiri Holding Company.
Executive Management / Senior Executives: It includes the CEO of the company and the rest of
the members of the executive management in the company.

The invitees: Any person who is invited to attend the meeting of the committee who is not its
member.

Remunerations: amounts, allowances, profits and the like, periodic or annual bonuses related to
performance, short or long-term incentive plans, and any other in-kind benefits, with the
exception of reasonable actual expenses and expenses incurred by the company on behalf of a

member of the board of directors for the purpose of performing his work.
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Article (2): Policy Objectives

Clarify the criteria for remuneration for members of the Board of Directors, the committees
emanating from it, and the executive management, in accordance with the relevant regulations

and instructions.
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Article (3): Rewards Criteria

Formed without prejudice to the statutory requirements, the company's bylaws and the
requirements of the government regulation, the remuneration of the members of the Board of
Directors, the committees emanating from it, and the executive management are subject to the
following standards:

1- Its consistency with the company's strategy and objectives.

2 - To provide remuneration for the purpose of urging members of the Board of Directors and
executive management to make the company succeed and grow in the long term.

3 - That remuneration is determined based on the level of the position, the tasks, and
responsibilities assigned to the occupant, academic qualifications, work experience, skills, and
level of performance.

4- Its consistency with the size, nature, and degree of risks of the company.

5- Taking into consideration the practices of other companies in determining remuneration,
while avoiding the unjustified increase in rewards and compensation that may result from that.
6 - To aim at artracting, maintaining, and motivating professional competencies, without
exaggerating them.

7 - To prepare in coordination with the Nomination, Remuneration, and Human Resources
Committee upon new appointments.

8- Organizing the award of shares in the company to members of the Board of Directors and the
Executive Management, whether it is a new issue or shares purchased by the company.

9 - That the remuneration is fair and proportional to the member's competencies, business, and
responsibilities that he carries out and bears by the members of the board of directors to be
achieved during the fiscal year.

10 - That the remuneration is based on the recommendation of the Nomination, Remuneration,
and Human Resources Committee.

11 - That the remuneration is commensurate with the activity of the company and the skill
required to manage it.

12 - Taking into consideration the sector in which the company operates, its size, and the
experience of the members of the Board of Directors.

13 - That the remuneration is reasonably sufficient to attract, motivate and retain competent and
experienced board members.

14 - A member of the Board of Directors may obtain remuneration in return for his membership
in the audit committee formed by the General Assembly, or for any executive, technical,
administrative, or advisory work or positions - under a professional license - additional assigned
to him in the company, in addition to the remuneration that can be To obtain itin his capacity as
a member of the Board of Directors and in the committees formed by the Board of Directors in
accordance with the Companies Law and Bylaws.

15 - The remuneration of the members of the Board of Directors may be of varying magnitude to
reflect the member’s experience, competencies, tasks entrusted to him and his independence,

the number of sessions he attends, and other considerations.
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16 - If the audit committee or body found that the remuneration paid to any of the members of
the Board of Directors, any member of the committees, or the Executive Management was based
on incorrect or misleading information that was included in the annual report of the Board of
Directors, then they must be returned to the company, and the company has the right to ask him

to refund them.
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Article (4): Remuneration for members of the Board of

Directors and the emanating committees

1- The remuneration of a member of the Board of Directors and all the benefits that he obtains, if
any, in accordance with the official decisions and instructions issued in this regard, and within the
limits of what is stipulated in the Companies Law and its Bylaws.

2-The remuneration of amember of the board of directors may be a certain amount, an attendance
allowance for sessions, benefits in kind, or a certain percentage of the net profits, and it is
permissible to combine two or more of these benefits.

3- If the remuneration is a specific percentage of the company's profits, then this percentage may
not exceed (10%) of the net profits after deducting the reserves decided by the general assembly
in the implementation of the provisions of the companies' law and the company's articles of
association, and after distributing a profit of no less than 5%) of the company's paid-up capital,
provided that the entitlement to this bonus is proportional to the number of sessions attended by
the member, and every estimate that is contrary to that is null.

4- In all cases, the remuneration and financial or in-kind benefits and rewards that a member of
the Board of Directors gets shall not exceed an amount of five hundred thousand riyals annually,
according to the controls set by the competent authority.

5- The remuneration of the independent members of the board of directors should not be a
percentage of the profits achieved by the company or be based directly or indirectly on the
profitability of the company.

6- The remuneration of the members of the Board of Directors and the committees emanating

from it are detailed as follows:
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Table of remunerations and benefits for members of the Board of Directors and its

committees

die 2atud ) oLty 8y15¥1 adoma clincl bl jag 188 Jgus

Reward type Recommended

Allowance for attending Board sessions A member of the board of directors and the
secretary of the board or his representative
shall be paid an artendance allowance of

(2,000) riyals for each session of the Board.

Allowance for attending the sessions of the A committee member and the committee

committees emanating from the council secretary or his representative shall be paid
an attendance allowance of (2,000) riyals for

each committee session.
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Annual remuneration for a member of the

Board of Directors

An annual remuneration is paid to a member
of the Board of Directors in the amount of
(40,000) only forty thousand Saudi riyals, a
fixed annual remuneration of only (25,000)
only twenty-five thousand Saudi riyals is
paid to the Secretary of the Board of
Directors. The disbursement is related to the
number of sessions attended by a member of
the Board of Directors from the total
meetings Convened by the board of directors
during the relevant fiscal year, and the
annual remuneration is divided among the
representatives in the event of appointinga
new Board of Directors, and according to the

date of appointment.

Annual remuneration for Audit Committee

membership.

An annual remuneration of (25,000) twenty-
five thousand riyals is paid to a member of
the Audit Committee, and the annual reward
is divided between the two members in the
event of appointing a replacement member,
according to the number of sessions

attended by each of them.
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Annual remuneration for membership of
committees emanating from the Board of

Directors.

An annual remuneration of (25,000) twenty-
five thousand riyals is paid to the member of
the emanating committees. The annual
remuneration is divided between the two
members in the event of a replacement
member being appointed, according to the
number of sessions attended by each of

them.
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Dates for the payment of annual
remuneration for members of the Board of

Directors and its committees

Annual remuneration for members of the
Board and its committees are paid to the

members on an annual basis.
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The date of application of the compensation
and benefits policy for members of the Board

of Directors and its committees

Compensation and benefits policy for
members of the Board and its committees
shall be applied with effect from the bonuses

of the fiscal year 2021.
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Article (5): Remuneration for the Executive Management

The company grants its senior executives - in accordance with the procedures and standards
approved by the Board of Directors - specific financial benefits based on the salary scale and its
approved policy in this regard, including in this regard, and the remuneration of the executive
management includes the following:

01. basicsalary.

02. Medical insurance for him.

A daid) 3,a¥1 Slaisk :(5) 3alL)
81a¥1 pulza Lacaiay @1 sulally el oM Ladg — Lid cududinl| 58 48,4l miad
& iy pLad! 1da g Bueral!l Laubiwg ol 901 plis e ol Baums &dle bl 3o —

sk Lo e Bpdaidd) 5ylaY) 8 Jadids olad! 1.ia

‘éwlaai h.u") .01
A gb el .02




03.
04.
05.
06.

Transportation allowance.
Housing allowance.
Annual bonus.

Along-term incentive bonus, if any.

Any bonuses or other allowances approved by the company’s Board of Directors.
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Article (6): Disclosure

01.

The report of the board of directors to any ordinary general assembly must include a
comprehensive statement of all remuneration, expense allowance, and other benefits that
board members received during the fiscal year, and it should also include a statement of
what board members received as employees or administrators or what they received. In
exchange for technical, administrative, or consulting works, it should also include a
statement of the number of council sessions and the number attended by each member

from the date of the last general assembly meeting.

02. Without prejudice to what is stated in Paragraph (1) of this Article, the company shall

lose the remuneration of the members of the Board of Directors and the executive management

ein in accordance with the statutory requirements specified in the Governance Regulations.
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Article (7): Payment of remuneration

Rewards are paid in Saudi riyals or its equivalent in any other currency and payment is made

through a direct entry into the bank accounts specified by the concerned person.
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